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“ The arc of history is long,  
but it bends toward justice.”

– Dr. Martin Luther King, Jr.
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Message from the Co-Chairs  
& the Executive Director
Once again, the Wiley Branton Awards Luncheon provides an especially 
appropriate time to acknowledge the distance we have traveled toward equal 
justice in our nation and the significant role that our area’s law firms and lawyers 
have played in moving us closer to this goal. It is also a time to remind ourselves 
that there is still important work for the Washington Lawyers’ Committee to do in all 
of its areas of service, and opportunities for old friends and new supporters to join 
in our work. 

Our Branton Luncheon is an occasion to express our deep appreciation to the 
nearly 100 law firms and thousands of individual volunteers whose pro bono efforts 
form the foundation of the Committee’s singular ability to provide essential legal 
services to its many clients. These efforts encompass a broad range of matters, 
including virtually every area of civil rights and poverty law practice. The law firms 
and individual lawyers of our community, in combination with our foundation and 
corporate donors, also provide the core funding vital to the Committee’s past 
accomplishments and essential to its continued success. 

We want to take this moment to thank all of our volunteer attorneys and financial 
contributors for their generous support. In challenging economic times, their gifts 
of time and service are especially appreciated. A special thank you as well goes to 
the Committee’s dedicated staff of lawyers, paralegals, and administrators. These 
talented and resourceful individuals combine excellent legal skills with the critical 
ability to develop effective legal strategies and to co-counsel a vast array of diverse 
cases with pro bono counsel at dozens of law firms.

The Committee’s plans for the year ahead will call upon all the staff and volunteer 
resources it can muster. We face an increasing volume of work in virtually all of our 
areas of service. At the same time, we appreciate our relationships with civil rights 
enforcement officials at the Justice Department and other federal agencies, as well 
as our collaborative efforts with state and local government agencies. 

To accomplish these goals, we will as always be looking to our area’s law firms and 
volunteer attorneys for their continuing support. In moving forward, we welcome 
the engagement of all of the old friends who have worked with us in the past, and 
we encourage new firms and individuals to join us as well.

Roderic V.O. Boggs
Executive Director

Theodore A. Howard
Co-Chair

Anastasia D. Kelly
Co-Chair
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Luncheon Program

Welcoming Remarks
Anastasia D. Kelly
Co-Chair, Washington Lawyers’ Committee 

Presentation of  
2012 Outstanding  
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Roderic V.O. Boggs
Executive Director, Washington Lawyers’ Committee
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Vincent E. Reed Award

by Ronald S. Flagg
Board of  Directors, 

Washington Lawyers’ Committee

Alan G. Fishel
Andrea Lee Negroni

Presentation of  
Francis P. Cotter /Elliott S. Hall  

Corporate Service Award

by Lewis S. Wiener
Board of  Directors, 

Washington Lawyers’ Committee

Jason Frankl
FTI Consulting , Inc

Video Presentation “Making a Difference”

Presentation of  
Alfred McKenzie Award 

by Steven P. Hollman
Board of  Directors, 

Washington Lawyers’ Committee

Jackie D. Simon

Presentation of  
Wiley A. Branton Award 

by Theodore A. Howard
Co-Chair,  

Washington Lawyers’ Committee

by Marc L. Fleischaker
Board of  Directors, 

Washington Lawyers’ Committee

Thomas W. Brunner

Avis E. Buchanan
Joseph M. Sellers

Closing Remarks
Anastasia D. Kelly
Co-Chair, Washington Lawyers’ Committee
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History of  the  
Washington Lawyers’ Committee
From its inception in 1968, the Washington Lawyers’ Committee has seen its 
basic mission as mobilizing the resources of the private bar to address issues 
of discrimination and poverty in our community. The primary motivating force 
behind the creation of the Committee and its counterparts in other cities was the 
publication of the Report of the National Advisory Commission on Civil Disorders, 
which identified discrimination and poverty as the root causes of the riots that 
erupted in cities around the nation during the late 1960s and in Washington, DC 
in April 1968 following the assassination of Dr. Martin Luther King, Jr. 

Over the past four decades, the Washington Lawyers’ Committee has expanded 
from a small staff addressing a limited number of matters into a larger 
organization operating multiple projects that address a broad range of civil rights 
and poverty issues.

EQUAL EMPLOYMENT OPPORTUNITY 
The Committee’s first project – its Equal Employment Opportunity Project – was 
established in 1971, at a time when the Washington area was beginning the 
construction of its Metro system and Congress was about to enact major new 
legislation providing federal, state and local workers with their first meaningful 
protections against employment discrimination. Working with a coalition of 
community organizations, the Committee initiated an extensive litigation campaign 
challenging denials of training and job referrals by unions and contractors throughout 
the region. In addition, major lawsuits were filed seeking enforcement of affirmative 
action plans covering federal and local government construction projects. Committee 
cases, co-counseled by over a dozen area law firms, won precedent-setting victories 
against many of the region’s largest unions and contractors, opening significant 
employment opportunities for thousands of African-American workers. 

During the same period, the Committee began a special outreach campaign directed 
at minority and female federal employees. Working with employee task forces at 
scores of agencies, the Committee provided representation in dozens of major cases, 
winning many of the first judgments upholding the claims of federal workers under 
the newly enacted provisions of the 1972 Civil Rights Act. The Committee has built on 
this early record to bring class actions affecting over 25 federal agencies, and dozens 
of private sector defendants, securing millions of dollars of back pay and damages, 
and injunctive relief for thousands of workers. 

The Committee takes special pride in its role in winning landmark appellate rulings 
upholding the use of paired testers to investigate denials of equal employment. 
The Committee’s success in these cases brought on behalf of the Fair Employment 
Council of Greater Washington paved the way for the use of tester-generated 
evidence in a number of other jurisdictions.
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FAIR HOUSING
Established in the mid 1970s, the Fair Housing Project addresses denials of equal housing 
opportunity. Over the years, the Project’s work has expanded into new and emerging 
areas, including predatory lending, redlining, discriminatory real estate advertising, 
insurance discrimination, exclusionary zoning and other discriminatory practices by 
municipalities, discrimination against families with children, and discrimination against 
low-income families who use housing subsidies. Most recently, the Project has brought 
a number of high-profile cases against multi-family housing developers that have failed 
to design and construct properties in accordance with the accessibility requirements of 
the Fair Housing Act and the Americans with Disabilities Act. In many of its cases, the 
Project has worked with the Equal Rights Center in the ERC’s ground-breaking efforts to 
utilize paired testers to investigate allegations of discrimination.

IMMIGRANT AND REFUGEE RIGHTS 
In 1978, the Committee initiated a project to address the legal services needs 
of immigrants and refugees that was the first such program in the DC area. 
Over the years, the Committee’s Immigrant and Refugee Rights Project has 
received support from over 1,000 volunteers on matters of political asylum, 
challenges to restrictive immigration laws, as well as the preparation of 
comprehensive policy papers on legal issues affecting the Latino community. 
The project has also devoted increasing resources to assisting newcomers 
facing denials of basic civil rights due to their national origin. As part of this 
effort, the Committee has filed a number of cases challenging discrimination 
in employment and housing, and has assisted groups and individuals targeted 
for abuse following the September 11, 2001 terrorist attacks. In recent years, 
special attention has been devoted to the concerns of day laborers in the 
District of Columbia and surrounding jurisdictions. 

PUBLIC ACCOMMODATIONS
Since 1988, beginning with a case against Holiday Spas Health Clubs, the Committee 
has played a leading role in over a half-dozen national cases challenging widespread 
denials of service to persons of color at major hotel and restaurant chains, including 
Denny’s, Cracker Barrel, and Adams Mark Hotels. Several years ago, the Committee 
achieved a major settlement in such a case against a large Avis Rent-a-Car franchise 
in South Carolina. Most recently, this project has represented the NAACP in a series 
of lawsuits challenging denials of civil rights affecting African Americans attending a 
large holiday rally in Myrtle Beach, South Carolina. 

DISABILITY RIGHTS 
In 1991, the Committee began a special project to assist individuals seeking to 
enforce their rights under the Americans with Disabilities Act. Working closely with 
the Disability Rights Council of Greater Washington (now merged with the Equal 
Rights Center), the Committee has won a series of important victories opening and 
improving access to hospitals, pharmacies, banks, restaurants, and grocery stores, 
as well as many other retail establishments. In addition, the Committee has assured 
access for people with disabilities to public transportation, voting machines and the 
polls, 911 phone access for the deaf community and interpreter services for deaf 
individuals dealing with police and other critical services. Finally, the Committee has 
filed group and class actions, including cases on behalf of federal employees with 
disabilities and inmates with disabilities, to ensure the rights of those groups.
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DC PRISONERS

In 2006, the DC Prisoners Legal Services Project, the foremost private prisoners’ 
rights legal advocacy group in the District of Columbia, joined the Committee to 
become the Committee’s DC Prisoners Project. The Project advocates on behalf 
of the more than 3,000 prisoners held in DC jail facilities as well as nearly 6,000 
individuals incarcerated under DC law at Federal Bureau of Prisons facilities 
nationwide. The Project’s work, which complements the Committee’s prior 
work on prisoners’ rights and prison reform issues, utilizes advocacy, litigation, 
education, outreach and policy reform to carry out its mission, and seeks to 
address systemic failures in our prison and parole systems. 

PUBLIC EDUCATION
The Committee began its work in support of public education in the District of 
Columbia in 1979, when then Superintendent of Schools Vincent Reed invited law 
firms to represent parent organizations at a number of schools. This work initially 
involved direct representation of parents at local schools and system-wide advocacy 
for education reforms. From these efforts, a major program evolved that is focused 
on building partnerships linking area law firms and corporate legal departments 
with specific DC schools. Today these partnerships are active at over 35 schools, 
bringing multiple resources — especially tutoring, mentoring and other academic 
enrichment programs — to thousands of DC school children. 

SPECIAL PROJECTS
The Committee has, over the years, handled significant matters on an ad hoc 
basis and administered special projects for limited periods of time. In 2010, 
the Committee developed its most recent special project, the Haitian Relief 
& Recovery Project, designed to provide pro bono legal assistance to non-
governmental organizations (NGOs) doing relief work in Haiti.

Special Committee projects over the years have focused on securing meaningful 
treatment for narcotics addicts, providing quality child care for low-income 
parents, representing African-American servicemen in challenges to less than 
honorable military discharges, and providing supplemental instruction to 
hundreds of minority students about to enter area law schools. Perhaps the most 
noteworthy single case – Runyan v. McCrary – was a successful US Supreme 
Court challenge under Section 1981 of the 1866 Civil Rights Act to the racially 
discriminatory admissions policies of a Virginia nursery school.

The Committee’s achievements are largely attributable to the thousands of 
lawyers from over 100 area law firms who have given generously of their pro bono 
time and financial contributions. The Committee’s record also reflects the skill and 
dedication of the talented men and women who have served with distinction on 
its staff and as co-chairs, directors, and trustees.



The Wiley A. Branton Award
The Wiley A. Branton Award was 
first presented by the Washington 
Lawyers’ Committee in 1989. 
It takes its name from Wiley A. 
Branton, Sr., an extraordinary man 
whose life embodied civil rights 
advocacy of the highest order.

Wiley Branton first gained fame 
as a civil rights lawyer practicing 
in Arkansas in the 1950s, where 
his work was lonely, dangerous 
and heroic. He went on to a 

distinguished career in government service. He also served 
as Dean of the Howard Law School and later, while in private 
practice, as a leader in several highly respected civil rights 
organizations. He served as Co-Chair of the Washington 
Lawyers’ Committee in 1987 and 1988.

Wiley Branton was an inspiration to everyone who had the 
privilege of knowing and working with him. He personified the 
legal profession’s ideal of pro bono service that is at the heart 
of the Washington Lawyers’ Committee’s mission.

The Wiley Branton Award is annually bestowed upon 
members of the legal community whose careers embody a 
deep and abiding commitment to civil rights advocacy.
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or acts to improve the lot of  others, or 
strikes out against injustice, he sends forth 
a tiny ripple of  hope.”

– Robert F. Kennedy
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2012 Wiley Branton Award Citation 

JOSEPH M. SELLERS

AVIS E. BUCHANAN

In honoring Joe Sellers and Avis 
Buchanan with Wiley Branton Awards, the 
Committee recognizes two exceptional 
individuals who made enduring 
contributions to the Committee and its 
clients during their stellar service on its 
staff. We also recognize them for the 
major commitments to civil rights and 
equal justice that they have made while 
serving in the important positions they 
have held since leaving the Committee. 

Joe Sellers, now a partner at the firm 
of Cohen, Milstein, Sellers & Toll PLLC, 
is a graduate of Brown University 
and the Case Western University Law 
School. Joe joined the Washington 
Lawyers’ Committee in 1982, following 
several years of private practice at 
the firm of Pierson Ball & Dowd. His 
initial assignment was as Director of 
the Committee’s Public Education 
Legal Services Project, working with 
firms serving as counsel to parent 
organizations at DC public schools. 

He soon added important duties as an 
employment litigator to his education 
duties, becoming the Director of 
the Committee’s Equal Employment 
Project in 1984.  

Over the ensuing years, Joe served as 
lead or co-counsel in dozens of major 
Committee cases, including landmark 
challenges to discrimination at numerous 
government agencies, such as the FBI, the 
State Department, and DC Department of 
Corrections, and many private companies 
such as Circuit City Stores and Holiday 
Spas.  As Director of the Committee’s 
Equal Employment Project for more 
than a decade, Joe earned a national 
reputation as an exceptional civil rights 
litigator and innovative legal strategist. 
In addition to numerous case successes, 
he helped to shape the Committee’s 
model case intake program and played a 
central role in the training of hundreds of 
young litigators working as co-counsel on 
Committee cases.

In 1977, Joe joined Cohen Millstein, 
where he leads the firm’s nationally-
recognized employment practice and 
has won dozens of notable cases while 
serving as an influential commentator and 
advocate on employment law and policy. 
In all of these roles he has displayed the 
excellent judgment, leadership and team-
building skills we associate so much with 
Wiley Branton.

Avis Buchanan, a graduate of Michigan 
State University and Harvard Law 
School, began her legal career in the 
District of Columbia Public Defender 
Service following a clerkship with Judge 
Theodore McMillian of the US Court of 
Appeals for the 8th Circuit.  After seven 
years in the Public Defender Office, 
where she gained the reputation as an 
excellent trial attorney, in 1989 she joined 
the Washington Lawyers’ Committee 
staff as Deputy Director of the Equal 
Employment Project. In 1997, she was 
named the Committee’s Director of 
Litigation, a post she held with distinction 
until 2002 when she was appointed to her 
current position as the Director of the DC 
Public Defender Service.

Soon after joining the Committee, 
Avis assumed major responsibilities 
in a wide range of significant matters, 
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including numerous class actions and individual cases. Among her first assignments 
was leadership in a critical effort to secure and train co-counsel for several hundred 
African-American class members who were pursuing individual damage claims in one 
of the Committee’s most notable and longest-running challenges to discrimination in 
the construction industry. In subsequent years, Avis took on primary responsibilities 
in dozens of major Committee employment and public accommodations cases.  She 
also played a critical role in ground-breaking Committee litigation winning judicial 
recognition for tester standing in employment discrimination cases. As the 
Committee’s first Director of Litigation, she worked with particular effectiveness to 
integrate and coordinate the Committee’s multiple projects and their relationships 
with a range of institutional clients.

As the longest-tenured Director of the city’s Public Defender Service, Avis has gained 
a well-deserved national reputation for excellence. Her inspired leadership, combining 
humor, integrity, and excellent judgment, has endeared her to all who have been 
privileged to be her colleagues. Her exemplary career, like that of Wiley Branton, has 
helped to build a more just and equitable society.

2012 Wiley Branton Award Citation 

THOMAS W. BRUNNER
During his distinguished career at Wiley Rein spanning 
over 40 years, Tom Brunner has combined a highly 
successful commercial practice with an exemplary 
commitment to the cause of equal justice and support 
for the Washington Lawyers’ Committee for Civil 
Rights. Following graduation from Columbia University 
with an A.B. degree, Tom earned his law degree at 
Yale Law School, and in 1973, joined the firm of Wald, 
Harkrader & Ross. In 1988, he joined Wiley Rein and 
specialized in insurance law. His leadership at Wiley 
Rein has been recognized by his appointment as Chair 
of the Insurance Practice Group and other significant 
managerial positions.

Despite the demands of his regular practice, Tom has for years devoted substantial 
time to the cause of civil rights and pro bono service. The Washington Lawyers’ 
Committee has been the grateful beneficiary of much of this work. Tom’s first 
work with the Committee came in the 1970s, when he served as co-counsel in 
an important EEO case challenging racial discrimination in the printing industry. 
In subsequent years he has served as lead or primary counsel in some of the 
Committee’s most notable cases, including the successful challenge to widespread 
discrimination against African-American customers at Cracker Barrel Restaurants 
and a landmark class action on behalf of individuals with disabilities denied legally-
mandated paratransit services by Metro. The settlement of this case, on behalf of 
over 17,000 class members, set a national standard for such litigation.

In 1993, Tom was elected to the Committee’s Board of Directors, a post in which he 
continues to serve with distinction. In 2007 he was named a Committee Co-Chair 
and a Member of the Executive Committee. Among his many accomplishments as a 
Board Committee, Board Member and Co-Chair has been his active and dedicated 
work on program and board development. The Committee’s merger with the DC 
Prisoner’s Project in 2006 and the expansion of its board to over a dozen new firms 
owe much to his dedication and inspired leadership.

Just as was true in the case of Wiley Branton, Tom Brunner’s career is shining example 
for the legal profession of how a gifted lawyer can combine private practice with a 
deep and abiding commitment to the advancement of civil rights. The Committee is 
extremely pleased to add Tom to the list of distinguished Branton Awardees.



The Alfred McKenzie Award
The Alfred McKenzie Award was 
established in 1994 to recognize 
Committee clients whose dedication 
and courage have produced civil rights 
victories of particular significance. 
It takes its name from a man whose 
efforts as a Committee plaintiff helped 
to change an institution.

During World War II, Alfred McKenzie 
left his entry-level position in the 
Government Printing Office (GPO) 
to join the Army Air Corps, where he 

served with distinction as one of the famed Tuskegee Airmen. 
When he returned to the GPO in 1946, he was assigned to the 
same low-level position he had held before his military service. 
He then began a career-long struggle to win equal treatment for 
himself and his fellow African-American GPO employees.

In 1972, represented by Committee staff and the firm Hogan and 
Hartson, Mr. McKenzie initiated a class action lawsuit to challenge 
racial discrimination against African-American pressmen at the 
GPO. Fifteen years later, his determination led to a landmark 
victory that secured a record $2.4 million payment to hundreds 
of African-American workers and, even more importantly, a 
fundamental restructuring of personnel policies that opened the 
door of equal opportunity to countless minority workers.
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“ The Washington Lawyers’ Committee 
for Civil Rights and Urban Affairs 
is among the most effective and 
productive pro bono civil rights 
organizations in the country.”

– David J. Cynamon 
 Pillsbury Winthrop Shaw Pittman LLP
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2012 Alfred McKenzie Award Citation 

JACKIE D. SIMON
It would be difficult to imagine a more appropriate 
individual than Jackie Simon to receive the 
Washington Lawyers’ Committee’s Alfred McKenzie 
Award. Her extraordinary career, spanning over 50 
years, provides countless examples of her tireless 
commitment to the advancement of civil rights, often 
with considerable risk to her economic well-being. No 
doubt inspired by the encouragement of her family to 
engage in community service, following graduation 
from college, Jackie began her career in 1962 as the 
first white employee of the Phyllis Wheatley YWCA in 
Washington, DC. While in this post, she participated 
in the planning for the 1963 March on Washington that 

led to the Civil Rights Act of 1964. In 1969, she began work with the Montgomery 
County Housing Authority, helping to develop and manage some of the county’s 
first subsidized housing programs.

In the early 1970s, she began her long career in real estate, and soon established 
a record as both an extremely successful real estate broker and a champion of fair 
housing. Her unwavering advocacy for equal housing opportunity at a time when 
discrimination was widespread in her profession was truly remarkable and heroic. 
Since 1988, when her son was paralyzed after a biking accident, her advocacy 
efforts have extended to helping people with disabilities.  Among many honors, 
her remarkable fortitude and effectiveness in all of her civil rights work led, in 1992, 
to her selection by the National Association of Realtors as a “Hometown Hero” for 
contributions to the real estate profession.

The Washington Lawyers’ Committee has been the fortunate beneficiary of Jackie 
Simon’s exceptional talents though its work with her on a number of major fair 
housing cases and through her longtime efforts on the boards of the Fair Housing 
Council of Greater Washington and most recently, the Equal Rights Center. As a 
key Board member of both organizations, Jackie has played a vital role in their 
critical work. In these efforts and throughout her career, Jackie has made a unique 
contribution to civil rights and embodies precisely the values and courage we 
associate so closely with Alfred McKenzie.



The Vincent E. Reed Award 
The Vincent E. Reed Award was first 
presented by the Washington Lawyers’ 
Committee in 2003. The award is given in the 
name of Dr. Vincent Reed, the distinguished 
educator whose encouragement and 
support were directly responsible for the 
Committee’s decision to establish its public 
education support programs.

Following his graduation from West Virginia 
State College and military service during the 
Korean War, Vincent Reed began his career 
as an educator in the DC Public Schools in 

1956. Within several years, he was promoted from a teaching position 
to a series of important administrative posts in the school system, 
culminating in his appointment as DC School Superintendent in 1975. 
His appointment to this post came at a time when the local schools were 
experiencing enormous stress and public criticism. Dr. Reed’s charismatic 
leadership and the rigorous educational programs he championed 
helped immeasurably to restore public confidence in the city’s schools.

In 1978, Dr. Reed met with the staff of the Washington Lawyers’ 
Committee and encouraged them to seek law firm volunteers to 
serve as legal counsel for parent leaders at a dozen public schools 
in Southeast Washington. This initial effort became the basis for 
the Committee’s representation of Parents United for the DC Public 
Schools and the DC Public School/Law Firm Partnership Program, 
which now operates in over 35 schools across the city.

Following his tenure as DC School Superintendent, Dr. Reed went 
on to serve as an Assistant Secretary for Elementary and Secondary 
Education at the US Department of Education and as Vice President 
for Communications at the Washington Post Company.T
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d “ The Committee’s unique combination of  experienced 
staff  lawyers and the pro bono support of  hundreds 
of  excellent law firm volunteers has produced an 
unprecedented record of  victories in virtually every 
area of  civil rights practice and provided essential 
legal services to thousands of  individual clients.”

– Roger E. Warin 

 Steptoe & Johnson LLP
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2012 Vincent Reed Award Citation
ALAN G. FISHEL

ANDREA LEE NEGRONI

In naming Alan Fishel of Arent Fox LLP and 
Andrea Lee Negroni of Buckley Sandler LLP 
as winners of this year’s Vincent Reed Awards, 
the Committee is recognizing two individuals 
and their law firms that have made truly 
marvelous contributions to the Washington 
Lawyers’ Committee’s Public Education 
Project and to thousands of children attending 
the DC Public Schools. Their complementary 
efforts have combined to improve educational 
opportunities for students at dozens of 
schools and helped set the stage for even 
more far-reaching efforts in the years to come.

In his role as a partner at Arent Fox, Alan Fishel 
is perhaps best known for two remarkable 
accomplishments which have helped to shape 
the expanding potential of school partnerships 
in the city. One of these is his role as the 
inspired leader of his firm’s longstanding and 
innovative partnership with Randle Highlands 
Elementary School and new efforts to build a 
partnership with Eastern High School. Working 
with dozens of colleagues for more than a 
decade, Alan and his firm have developed and 
operated a myriad of enrichment programs, 
including career days, debates, art competitions 
and parent workshops. Many of these became 

models adopted by other participating law 
firms. In expanding its reach to add Eastern 
High School as a second partner, Arent Fox 
became among the first Committee firms to 
work with students at two separate institutions.

Of equally significant impact is Alan’s 
extraordinary role as creator of GeoPlunge, 
the competitive US geography game that 
for seven years has been the subject of a 
city-wide competition engaging hundreds of 
DC elementary students drawn from over 40 
schools throughout the city. With the benefit 
of Alan’s inspired leadership, GeoPlunge 
has become a fixture on the school system’s 
extracurricular calendar, anxiously anticipated 
by teachers, coaches, and hundreds of children 
whose knowledge of and interest in geography 
has grown exponentially as a result of their 
involvement with this exciting educational game.

Buckley Sandler LLP’s Lee Negroni has been 
described by those who know her well as 
a “force of nature,” a term that certainly 
accurately describes her incredible work 
on behalf of the Committee and its Public 
Education Program. Two examples suffice 
to illustrate her special role in supporting 
this work. Last year, on exceedingly short 
notice, Lee volunteered to assume the 
primary role in organizing a major auction 
and gala to support the Committee’s School 
Partnership Program. Her tireless work 
produced an incredible array of unique and 
desirable auction items that were part of 
the Gala concert featuring American mezzo-
soprano opera singer Denyce Graves with 
the Ellington School of the Arts Show Choir. 
Thanks in significant part to Lee’s efforts, the 
event produced critical income that helped to 
sustain the Committee’s education work.

Additionally, early this year, Lee took on 
the primary role at her firm in organizing a 
record-setting bake sale that raised over 
$3,000 to support the Committee’s education 
programs. In this undertaking, she once again 
demonstrated the remarkable energy and 
contagious enthusiasm which is so evident 
in all of her endeavors. Like Alan Fishel, in 
her commitment to the Committee’s public 
education work, Lee Negroni has demonstrated 
the same deep commitment to the District’s 
public schools and children we associate so 
closely with Vincent Reed.
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2012 Cotter-Hall  
Corporate Service Award
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This year, for the first time, the Washington Lawyers’ Committee is 
presenting a Corporate Support Award to a member of the business 
community who has made notable contributions to the cause of civil 
rights and public education in our community. 

This award is named in honor two distinguished corporate leaders— 
Francis P. Cotter of the Westinghouse Corporation and Elliott Hall of 
the Ford Motor Company—who in the 1980s and 90s, worked closely 
with Committee on some of its pioneering efforts to support the District 
of Columbia’s Public Schools.  Both of these men were instrumental 
in establishing a special Committee program that for over a decade 
provided corporate matching funds to support educational enrichment 
programs at dozens of public schools in low-income neighborhoods 
throughout the city. Their efforts created the foundation for the 
expanding network of school partnerships that is now the centerpiece of 
the Committee’s Public Education Project.  

In the case of both men, their support for the Committee’s education work 
was a direct and logical extension of lifelong commitments to racial equality 
in the workplace and in all aspects of their professional and personal lives. 
One notable example of this basic conviction was evident in the early 1940s 
when Frank Cotter, as captain of the New York University (NYU) track team, 
successfully challenged the refusal of a major national university to provide 
housing facilities to the racially integrated NYU track team that was attending 
a local meet. Similarly, in his work as a corporate leader, attorney in private 
practice and Corporation Counsel for the city of Detroit, Elliott Hall achieved 
an exemplary record as a champion of equal opportunity.

Francis P. Cotter Elliott Hall

“ The Washington Lawyers’ Committee serves as an 
indispensible resource to clients seeking redress for 
violations of  their civil rights, while at the same 
time providing exceptional opportunities for young 
attorneys to hone their practical litigation skills.”

– Thomas S. Williamson, Jr. 
 Covington & Burling LLP
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2012 Cotter-Hall  
Corporate Service Award Citation 

JASON FRANKL 
FTI CONSULTING, Inc.

Jason Frankl, a graduate of Springfield College and 
the Catholic University of America Columbus School of 
Law, is the senior managing director of FTI Consulting’s 
Forensic and Litigation Consulting Practice. Three 
years ago, in that capacity, Jay was introduced to 
the Washington Lawyers’ Committee by one of its 
active board members and soon thereafter became 
a founding member of the Committee’s Corporate 
Advisory Board (CAB). A year later, he was selected as 
the CAB’s Chair. In these roles, Jay and his company 
have made critical contributions to the Committee’s 
mission of civil rights advocacy and support for public 
education. In addition, as chair of the Corporate 

Advisory Board, he has played a vital role in the Committee’s evolving efforts to 
encourage the corporate community to provide financial support and pro bono 
assistance for the Committee’s work. 

 Over the past two years, it has become very clear that Jay and his company are 
ideally suited to support the Committee in a range of extremely valuable ways, 
impacting virtually all of the Committee’s major programs. Among other things, 
FTI has provided excellent courtroom support including the preparation and use 
of trial exhibits in two Committee cases and assistance with vital investigative 
work to locate witnesses and assess the financial viability of defendants on two 
other matters.  In the area of public education, FTI has established an excellent 
partnership with Tyler Elementary School. As part of this work, the company is 
supporting a number of enrichment programs at the school.

 Jay Frankl’s record of corporate service in the cause of civil rights has set a high 
standard for the business community. The Washington Lawyers’ Committee is 
extremely grateful for his and his company’s support and delighted to recognize 
Jay with its first Corporate Service Award. 
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2012 Outstanding Achievement Awards 
to Cooperating Law Firms
Outstanding Achievements Awards are presented each year to a select number  
of firms for exceptional work with the Washington Lawyers’ Committee during  
the previous year.

EQUAL EMPLOYMENT OPPORTUNITY

Arnold & Porter LLP
The Project applauds the hard work of attorneys from Arnold & Porter LLP in 
securing a settlement in Barnett v. Corbin Company, et al., a groundbreaking 
gender, pregnancy and disability discrimination case. The Committee and Arnold 
& Porter filed a lawsuit against a government contractor, the Corbin Company, 
and a government entity, the Uniformed Services University of the Health 
Sciences (USUHS), on behalf of former employee Charolette Barnett. When Ms. 
Barnett was diagnosed with a serious pregnancy-related impairment, she needed 
the reasonable accommodation of a leave of absence. The lawsuit alleged that 
instead of accommodating her disability, the two employers jointly terminated 
her employment. An August 9, 2011, Court ruling held that although Ms. Barnett 
was a nominal employee of Corbin, she had sufficiently pled that she was also 
an employee of USUHS, which controlled most aspects of her employment. This 
ruling was a significant victory for Ms. Barnett and other contract employees who 
work in government facilities and are supervised by government employees, 
but have faced hurdles in holding the government liable for employment 
discrimination. After extensive settlement discussions, the case has resolved 
for money damages and an employment reference letter for Ms. Barnett, and 
attorneys’ fees for the Committee. 

Shearman & Sterling LLP
This award recognizes years of skillful litigation by attorneys at Shearman & Sterling 
LLP resulting in a key victory in the Maryland Court of Appeals (that state’s highest 
court) in Linklater v. Prince of Peace Lutheran Church. Mary Linklater, the former 
music director at a local church, was repeatedly sexually harassed by both the 
pastor and a senior congregant during her employment. When she complained, 
she faced retaliation that culminated in her constructive discharge. The Committee 
and Shearman & Sterling filed suit on Ms. Linklater’s behalf in 2002. Her claims 
raise novel First Amendment issues pertaining to the ministerial exception, which 
limits employment discrimination lawsuits against religious institutions. The case 
went to trial in Montgomery County Circuit Court in 2005, and Ms. Linklater was 
awarded record damages totaling $1,350,000 for intentional infliction of emotional 
distress, including $1,000,000 in punitive damages against the pastor. The trial court 
subsequently set aside the verdict, and Plaintiff appealed the case to the Maryland 
Court of Special Appeals, which issued its decision in March 2009. The parties 
filed cross petitions for certiorari, which the Maryland Court of Appeals granted. 
The Court of Appeals held in two matters of first impression under Maryland law 
that the ministerial exception does not bar every claim by a ministerial employee, 
and that the continuing violation doctrine can expand the actionable period for 
harassment claims. The parties are now preparing for trial. 
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Steptoe & Johnson LLP
This award recognizes the long and ongoing efforts of Steptoe & Johnson LLP in 
Burgess v. Bowen, a race discrimination and retaliation case against the Special Inspector 
General for Iraq Reconstruction (“SIGIR”). Plaintiff Denise Burgess is an African-American 
woman who worked for SIGIR as its Assistant Inspector General for Public Affairs. By all 
accounts she performed in an exemplary fashion. However, she was terminated shortly 
after she complained about race discrimination and in circumstances in which similarly 
situated white coworkers were not terminated. The Committee and Steptoe & Johnson 
filed a lawsuit on her behalf alleging race discrimination and retaliation under Title VII. 
During discovery, we developed substantial evidence that SIGIR’s purported rationale for 
the termination – a “reorganization” due to budget constraints – was pretextual and in 
fact did not occur. Nevertheless, SIGIR prevailed on its motion for summary judgment 
and we appealed. Following oral argument, the Fourth Circuit vacated and remanded 
the case, holding that the District Court had failed to credit Burgess’ evidence of race 
discrimination and retaliation. The parties are now preparing for trial.

This award also encompasses the extraordinary work of attorneys from Steptoe & 
Johnson on a series of complex EEO cases.

PUBLIC ACCOMMODATIONS

Crowell & Moring LLP
Several years of skillful litigation by attorneys at Crowell & Moring LLP resulted in 
a settlement in NAACP v. Landmark Resort and Hotel, in which the NAACP and 
several of its members alleged that they and a class of African Americans were denied 
accommodations at the Landmark Resort and Hotel in Myrtle Beach, South Carolina. 
During Black Bike Week, a yearly motorcycle rally that draws tens of thousands of 
African Americans to the Myrtle Beach area, the complainants alleged that, in contrast 
to its treatment of white guests, the Landmark charged African-American guests 
higher nightly rates; required African-American guests to pay a security deposit; 
and significantly restricted African-American guests’ access to its restaurant, water 
park and other amenities. After extensive settlement negotiations led by Crowell & 
Moring, the Landmark agreed to a settlement that provided for money damages for 
the NAACP and the individual complainants, extensive non-discrimination training for 
Landmark’s managers and employees, and attorneys’ fees for the Committee.

FAIR HOUSING

Akin, Gump, Strauss, Hauer & Feld LLP
Akin Gump Strauss Hauer & Feld LLP has successfully resolved a federal lawsuit filed in 
Greenbelt, Maryland on behalf of two plaintiffs involving an alleged racially motivated 
arson. In December 2004 the clients, an African American couple, had recently moved 
into their home in the new Hunter’s Brooke subdivision in Charles County, Maryland. Most 
of the other homes in the subdivision were under construction, many nearly complete, 
and the residents, the majority African American, were expected to move in within a couple 
of weeks. A security guard at the subdivision, employed by Security Services of America, 
along with four of his acquaintances, set fire to over 20 homes in Hunter’s Brooke resulting 
in the largest residential arson in Maryland history. Thirty other plaintiffs, who had not yet 
moved into their homes, also filed federal complaints, which the district court dismissed and 
those dismissals will now be appealed. The complaints alleged a variety of civil rights claims, 
as well as negligent hiring, training and supervision by the security company.
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Baker & Hostetler LLP
Baker & Hostetler LLP successfully settled two fair housing matters against Long 
& Foster Real Estate, Inc., alleging source of income discrimination in violation of 
Montgomery County, Maryland, law. In the first matter, the firm represented an 
individual who alleged that a Long & Foster agent turned her away from a home 
she wanted to rent for her family in Montgomery County, because she wanted to 
use a housing choice voucher to pay a portion of her rent. In the second matter, 
the firm represented the Equal Rights Center in an arbitration alleging source 
of income discrimination as well as contract claims for violation of a settlement 
agreement reached in a prior matter alleging source of income discrimination. The 
team briefed summary judgment motions and prepared for a hearing on the merits, 
successfully resolving the matters shortly before the start of the arbitration hearing. 

Foley & Lardner LLP
Foley & Lardner LLP settled a fair housing case on behalf of the Equal Rights Center 
contending source of income discrimination in the District of Columbia against 
Level One, Inc., a national apartment-leasing call center that provides rollover 
call services to apartment complexes across the country. The Equal Rights Center 
alleged that testers posing as housing choice voucher holders were provided with 
inaccurate information about the availability of apartments at local rental properties 
owned and managed by Level One’s clients, in violation of the District of Columbia 
Human Rights Act.

As a result of its agreement with the ERC, Level One will ensure that all of its 
agents answering rental calls for properties located in the District of Columbia, and 
in Howard and Montgomery Counties in Maryland, will advise potential renters 
that vouchers are accepted for the payment of rent. Level One has also agreed 
to strengthen its existing fair housing policies, including providing additional fair 
housing training to employees, and to make a payment to the ERC for its costs and 
attorneys’ fees in reaching this agreement. 

Jenner & Block LLP
Jenner & Block submitted an exceptional amicus brief to the U.S. Supreme Court 
on behalf of the Washington Lawyers’ Committee and other national civil rights 
organizations in Magner v. Gallagher, one of the most important fair housing 
cases to be presented to the U.S. Supreme Court. The Court was considering 
first whether disparate impact claims are cognizable under the Fair Housing Act, 
and second what the appropriate analysis is for such claims. The brief prepared 
by Jenner & Block made clear that the Fair Housing Act does authorize disparate 
impact claims, relying on the statutory language, legislative history, caselaw, and 
deference to HUD’s interpretation. It also explained in detail why disparate impact 
claims under the Fair Housing Act are consistent with the constitutional guarantee 
of Equal Protection, an issue likely to concern some on the Court but not squarely 
raised by any of the parties.
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Weil, Gotshal & Manges LLP
Weil, Gotshal & Manges successfully settled a fair housing matter alleging source 
of income discrimination and retaliation against an individual renter in Montgomery 
County, Maryland. The Equal Rights Center was informed that a landlord in 
Montgomery County was treating voucher holders differently than other tenants, 
and it conducted an investigation. Once the ERC contacted the landlord to try 
to resolve the situation, the landlord had her attorney serve notices to vacate 
the premises on her voucher-holder tenants. Noticeably, the tenants were not 
notified that they were being evicted for non-payment of rent but instead for 
alleged violations such as the failure to cover a certain percentage of the floor 
with carpeting. The team contacted the attorneys representing the landlord and 
negotiated a standstill agreement that prevented the landlord from commencing 
an eviction action while the parties tried to resolve the matter. Ultimately, the matter 
was settled in its entirety with no eviction action ever being filed, and the client will 
be able to stay in her home on the same terms as other tenants. 

IMMIGRANT AND REFUGEE RIGHTS

Arnold & Porter LLP
Through the extraordinary efforts of a small team of attorneys, Arnold & Porter 
was instrumental in litigating an extremely important case involving the denial of 
medical care to an immigrant detainee who died in a local jail while awaiting an 
appeal of his removal order.  For weeks, local jail officials and medical staff ignored 
the immigrant detainee’s repeated and desperate requests for treatment.  He was 
never once seen by the facility’s doctor.  The immigrant detainee was eventually 
found unresponsive in his cell and was taken to a hospital where he died.  An 
autopsy revealed that the cause of death was an untreated bacterial infection.  
A complaint was filed in November 2010 against multiple defendants seeking 
damages for the facility’s deliberate indifference to the immigrant detainee’s 
medical needs.   In 2011, Arnold & Porter skillfully crafted an opposition to the 
defendants’ motions to dismiss that eventually reversed 11 years of precedent in 
favor of immigrant detainees and inmates bringing Section 1983 actions against 
regional jails.  In May 2012, after an extensive period of discovery, Arnold & Porter 
achieved an extraordinarily favorable settlement against the facility.  

McKenna Long & Aldridge LLP
On August 4, 2011, the Committee, together with McKenna Long & Aldridge LLP, 
filed a Fair Labor Standards Act collective action on behalf of three employees 
of E&C Foods, a local grocery store in Mount Pleasant, DC.  The lawsuit alleged 
that, for several years, the company failed to pay their employees the DC 
minimum wage or overtime wages. After the lawsuit was filed, the McKenna team 
artfully negotiated a settlement agreement that not only compensated the three 
employees for the statutorily-required three year period, but they persuaded 
the employer to pay an additional four years of unpaid minimum and overtime 
wages.  The employer is also reported to have paid all of its other employees 
their earned yet unpaid minimum and overtime wages as well.  This settlement 
was instrumental in sending a message to DC employers that the DC minimum 
wage (which is higher than the federal minimum wage) and overtime wages must 
be paid to hard-working employees. 



W
as

h
in

g
to

n
 L

aw
ye

rs
’ 

C
o

m
m

it
te

e
 f

o
r 

C
iv

il 
R

ig
h

ts
 a

n
d

 U
rb

an
 A

ff
ai

rs

20

Winston & Strawn LLP
Attorneys from Winston & Strawn LLP worked over the past two years to win 
grants of asylum from the Arlington Asylum Office for three individuals from 
Guatemala, Madagascar, and Saudi Arabia. One team of attorneys won asylum 
for a former government official and family from Madagascar who feared 
return to his country after a change in government. Another Winston attorney 
gained asylum for a former high-ranking government official and his wife from 
Guatemala by documenting that the government was unable to protect him 
after he had spearheaded reforms at his government agency. Another team won 
the case of a teenager from Saudi Arabia who feared that her father would harm 
her because of her involvement with a young man and subsequent pregnancy. 

DISABILITY RIGHTS

Covington & Burling LLP
The Project applauds the hard work of attorneys from Covington & Burling in 
securing a settlement with a health care provider on behalf of a deaf individual 
who alleged a failure to provide effective communication. Deaf individuals 
who use sign language as their primary means of communication face serious 
problems when they are not provided with sign language interpreter services for 
important medical communications. Without the provision of interpreter services 
at these important medical meetings, the deaf patient is unable to understand 
fully the recommendations of the health care provider, to communicate symptoms 
and concerns, and to make informed decisions or give informed consent. For 
these reasons, cases like this are of special importance to the Project and to the 
deaf community.

Kirkland & Ellis LLP
This award recognizes the long and on-going efforts of Kirkland & Ellis in the Project’s 
two cases against the discount clothing chain Filene’s Basement. These efforts 
have endured through the bankruptcy filings of both the original company, Filene’s 
Basement, as well as SYMS, the company that acquired the Filene’s Basement 
name and many of its stores. The cases alleged that the stores were operated in 
violation of both the Americans with Disabilities Act and the DC Human Rights Act, 
by failing to provide people with disabilities equal access to the stores. The case 
was originally filed in 2008 on behalf of the Equal Rights Center and two individual 
plaintiffs. Kirkland actively litigated this case prior to the first bankruptcy, securing a 
favorable decision on standing. Following the Filene’s Basement bankruptcy filing, 
and SYMS’ acquisition of the stores, a similar case was filed against SYMS. Kirkland 
continued to assist the plaintiffs after each of the bankruptcies was filed, obtaining 
sizeable bankruptcy settlement awards from the first bankruptcy, and continuing their 
representation through the second proceeding.
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Steptoe & Johnson LLP
Four years of skillful litigation by attorneys at Steptoe & Johnson LLP resulted in a 
settlement in late May, 2011, which takes ground-breaking steps to ensure that individuals 
who are deaf are provided effective communication with the District government. The 
settlement establishes a strong DC sign language interpreter policy and an interpreter 
referral service contract for the District, with mechanisms so that all agencies can secure 
sign language interpreter services through this contract or agency credit cards. It also 
ensures that the Metropolitan Police Department (MPD), DC Public Schools and the 
DC Department of Mental Health will have the ability to provide immediate interpreter 
services, including Video Remote Interpreting (VRI) capabilities. MPD will have its own 
interpreter referral contract, to ensure the ability to summon interpreters on a 24/7 basis. 
MPD will also have videophones at each MPD station and will provide “in the field” 
interpreting through mobile VRI devices. District personnel will undergo communication 
training and a public education program will notify the public of these new services. 

The award also encompasses the work of Steptoe that resulted in a settlement on 
behalf of a deaf individual who was incarcerated at a Virginia regional jail for several 
weeks without provision of means to contact his family by telephone.

PRISONERS’ RIGHTS

Cadwalader, Wickersham & Taft LLP
For several years, DC Prisoners’ Project staff has worked with Cadwalader attorneys to 
address fundamental due process problems in the way federal agencies treat DC parolees, 
subjecting them to unwarranted restrictions on their liberty. In 2011, this policy advocacy 
experience was utilized in litigation on behalf of a parolee on whom federal parole officials 
had imposed extremely stringent restrictions. Based on a 30-year-old misdemeanor 
conviction when he was 17 years old, our client was banned from living within 100 yards of 
a school, playground, or day care center after release on parole on an unrelated property 
offense. He was forbidden to use the Internet, a key component of his work. Even worse, 
parole officials repeatedly called his employer with inflammatory mischaracterizations of 
this old offense. Shortly after filing suit, defendants quickly dropped the unconstitutional 
restrictions on our client’s liberty, but refused to enter into a binding settlement agreement. 
After 18 months of additional litigation, we were able to secure such an agreement, 
permanently removing the onerous parole restrictions, as well as attorneys’ fees.

Covington & Burling LLP
A team of Covington & Burling attorneys took on the extraordinarily difficult legal task 
of protecting a prisoner labeled as a “snitch” in the federal prison system, making him a 
target for prisoners and staff alike. In February 2004, Plaintiff “John Doe,” a DC prisoner in 
a federal maximum security prison, cooperated in the investigation of a corrupt Bureau of 
Prisons officer, resulting in the officer’s termination. For eight years, Mr. Doe was identified 
as a “snitch” and subjected to brutal assaults, including sexual assaults, by other prisoners 
as well as by staff. Federal officials refused to protect him, repeatedly transferring him to at 
least seven different maximum security facilities. In 2006, the DC Prisoners’ Project and co-
counsel Covington & Burling filed suit seeking merely that Mr. Doe be transferred either to 
a lower security facility in the federal system or to a state prison, a request strongly resisted 
by federal officials. After a successful appeal to the 11th Circuit Court of Appeals in 2010 
reversing the District Court decision to dismiss the case, trial was finally scheduled for April 
2012. On the eve of trial, defendants transferred Mr. Doe to a state prison, a request he had 
been making for eight long years. He is now in a safer, lower security state facility, where he 
can leave his reputation as a “snitch” behind and be safe.
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Morgan, Lewis & Bockius LLP
One of the first matters undertaken by the DC Prisoners’ Project after merger with the 
Washington Lawyers’ Committee was Womack v. Smith, a horrific case of torture in 
a federal prison. Attorneys at Morgan Lewis & Bockius took on the challenge of the 
Womack case in 2006, seeking monetary damages for a DC prisoner who had been 
restrained in chains inside a maximum security prison cell for nearly one month. The 
case took a circuitous journey, including a successful appeal to the Third Circuit and 
years of discovery. Finally, the case went to trial in April 2012. Despite an extraordinary 
effort by the legal team from three different Morgan Lewis offices and staff from the 
DC Prisoners’ Project, we were unable to convince an all-white jury in Harrisburg, 
PA, that the unspeakable treatment endured by Mr. Womack violated the U.S. 
Constitution. Nonetheless, after six years of litigation and outstanding representation 
throughout, it is our privilege to recognize the heroic efforts of Morgan Lewis & 
Brockius in delivering this important “day in court” for a DC prisoner who could 
otherwise never have had such an opportunity.

PUBLIC EDUCATION

Beveridge & Diamond P.C.
For fourteen years, Beveridge & Diamond has been providing a wide range of 
resources to elementary students in southeast Washington. The firm began its efforts 
at Birney Elementary School. Over a decade ago, attorneys and paralegals at the firm 
used their environmental expertise to develop and teach a seven-week course at the 
school. Beveridge & Diamond also took on a library transformation there. Industrious 
volunteers painted walls and repaired bookshelves, and the entire firm took part in a 
drive to provide new and gently used books. 

When Birney School closed, the firm followed its reassigned students to Savoy 
Elementary where the environmental course continued and new efforts were added. 
For the past three years, the firm has used an art competition at the school to provide 
the illustration for Beveridge & Diamond’s holiday card. The firm has also provided 
enthusiastic Geoplunge coaches for both the fall and spring tournaments. At 
Thanksgiving, the firm provides meals for families in need, and in December, conducts 
a toy drive to ensure that every child at the school will receive a special holiday gift. 
Other partnership efforts include a reading program and beautification projects.

Zuckerman Spaeder LLP
This firm’s two-year partnership with Orr Elementary School has been characterized 
by high energy and a clear focus on finding ways to help the young students in 
Anacostia succeed. The firm launched their program by coaching students for the 
2010 GeoPlunge Tournament. Last fall, Zuckerman Spaeder again provided tutors 
who found the experience especially gratifying when an Orr team won a teamwork 
medal. In the late fall, the firm provided coaches to help prepare students for the 
Frederick Douglass Oratorical Competition.

The firm has followed up the school’s recently completed library renovation with a series 
of book drives. A Library Week fundraiser at Zuckerman Spaeder made it possible to 
purchase all the titles on the librarian’s wish list, and plans are underway for future book 
drives. Because of the firm’s generous response to Cooking for Kids Bake Sales in 2011 
and 2012, Zuckerman Spaeder has been able to provide playground equipment and 
will be sending several students from Orr to overnight camp this summer. 
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Committee Co-Chairs 1968-2012
1982-83 Frederick B. Abramson, Esq.*

2005-06 James N. Bierman, Esq.

1980-81 Wiley A. Branton Sr., Esq.*

1987-88 Tyrone Brown, Esq.

2007-08 Thomas W. Brunner, Esq.

1988-89 Sheldon S. Cohen, Esq.

2002-04 David J. Cynamon, Esq.

1995-96 Sara-Ann Determan, Esq.

1984-85 John W. Douglas, Esq.*

1984-86 Charles T. Duncan, Esq.*

1990-91 and 1999 Marc L. Fleischaker, Esq.

1991-94 Philip A. Fleming, Esq.

1997-98 Laurence J. Hoffman, Esq.

2012-Present Theodore A. Howard, Esq.

1994-95 George W. Jones Jr., Esq.

1978-79 Robert H. Kapp, Esq.

1999 and 2011-Present Anastasia D. Kelly, Esq.

1983-84 Philip A. Lacovara, Esq.

1976-77 Stuart J. Land, Esq.

1968-69 John E. Nolan, Esq.«

1996-97 John A. Payton, Esq.*

1970-71 Stephen J. Pollak«

1989-90 The Honorable Inez Smith Reid

2010 - 2011 Donald M. Remy, Esq.

1980-81 The Honorable James Robertson

2000-03 Jeffrey D. Robinson, Esq.

2009-10 George D. Ruttinger, Esq.

1974-75 John H. Schafer, Esq.

1986-87 The Honorable David S. Tatel

2008-2009 Denise A. Vanison, Esq.

1976-77 Robert L. Wald, Esq.*

2000-01 Roger E. Warin, Esq.

1978-79 Marguerite Owen Webster, Esq.

2005-06 Melvin White, Esq.

1972-73 Howard P. Willens, Esq.

1992-93 Thomas S. Williamson Jr., Esq.

1998-99 and 2004-05 Benjamin F. Wilson, Esq.

* Deceased
« Served as Chair



W
as

h
in

g
to

n
 L

aw
ye

rs
’ 

C
o

m
m

it
te

e
 f

o
r 

C
iv

il 
R

ig
h

ts
 a

n
d

 U
rb

an
 A

ff
ai

rs

24

CO-CHAIRS
Theodore A. Howard
Wiley Rein LLP

Anastasia D. Kelly
DLA Piper LLP (US) 

BOARD MEMBERS
David J. Ball
Paul, Weiss, Rifkind,  

Wharton & Garrison LLP

Douglas W. Baruch
Fried, Frank, Harris, Shriver  

& Jacobson LLP

James N. Bierman
Foley & Lardner LLP

Stephen D. Brody
O’Melveny & Myers LLP

Thomas W. Brunner
Wiley Rein LLP

Barry I. Buchman
Gilbert LLP

G. Brian Busey
Morrison & Foerster LLP

Andrew B. Clubok
Kirkland & Ellis LLP

David J. Cynamon
Pillsbury Winthrop Shaw Pittman LLP

Joseph G. Davis
Willkie Farr & Gallagher LLP

David H. Dickieson
Schertler & Onorato, L.L.P.

Erica J. Dominitz
Kilpatrick Townsend & Stockton LLP

John M. Faust
John Faust Law

Ronald S. Flagg
Sidley Austin LLP

Marc L. Fleischaker
Arent Fox LLP

J. David Folds
McKenna Long & Aldridge LLP

Danielle R. Foley
Venable LLP

Paul H. Friedman
Dechert LLP

Jamie S. Gardner
Patton Boggs LLP

Barry W. Graham
Finnegan, Henderson, Farabow,  

Garrett & Dunner, L.L.P.

Anne Harkavy
Wilmer Cutler Pickering Hale and Dorr LLP

John E. Heintz
Dickstein Shapiro LLP

Thomas G. Hentoff
Williams & Connolly LLP

Steven P. Hollman
Hogan Lovells US LLP

Roscoe C. Howard
Andrews Kurth LLP

Peter D. Isakoff
Weil, Gotshal & Manges LLP

Charles W. Johnson IV
Akin Gump Strauss Hauer & Feld LLP

Stephen B. Kinnaird
Paul Hastings LLP

Benjamin B. Klubes
BuckleySandler LLP

Alex C. Lakatos
Mayer Brown LLP

Elizabeth B. McCallum
Baker & Hostetler LLP

Michael J. McManus
Drinker Biddle & Reath LLP

Elaine Metlin
Dickstein Shapiro LLP

Kevin H. Metz
Latham & Watkins LLP

2011 Board of  Directors (as of  June 6, 2012)
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Thomas J. Mikula
Goodwin Proctor LLP

Stephen P. Murphy
Edwards Wildman Palmer

William V. O’Reilly
Jones Day

Kenneth J. Pfaehler
SNR Denton

Elissa J. Preheim
Arnold & Porter LLP

Barry J. Reingold
Perkins Coie LLP

Matthew T. Reinhard
Miller & Chevalier Chartered

Donald M. Remy
National Collegiate Athletic Association 
(NCAA)

George D. Ruttinger
Crowell & Moring LLP

Michael B. Shulman
Shearman & Sterling LLP

Matthew D. Slater
Cleary Gottlieb Steen & Hamilton LLP

Paul M. Smith
Jenner & Block LLP

Richard W. Snowdon III
Trainum, Snowdon & Deane, P.C.

Grace E. Speights
Morgan, Lewis & Bockius LLP

Mark A. Srere
Bryan Cave LLP

William W. Taylor III
Zuckerman Spaeder LLP

Gary S. Thompson
Reed Smith LLP

Paul M. Thompson
McDermott Will & Emery LLP

Carrie Valiant
Epstein Becker & Green, P.C.

Charles F. Walker
Skadden, Arps, Slate, Meagher & Flom LLP

F. Joseph Warin
Gibson, Dunn & Crutcher LLP

Roger E. Warin
Steptoe & Johnson LLP

Melvin White
Clearspire Law Co., L.C.C.

Lewis S. Wiener
Sutherland Asbill & Brennan LLP

Thomas S. Williamson, Jr.
Covington & Burling LLP

Benjamin F. Wilson
Beveridge & Diamond, P.C.

2010 Board of  Directors (continued)
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Michael J. Baratz
David R. Berz
Brooksley E. Born
Charles R. Both
Quinton V. Bowman
Randall A. Brater 
Steven F. Cherry
Barry Coburn
Sheldon S. Cohen
Lovida H. Coleman
H. Guy Collier
Matthew Cutts
Sara-Ann Determan
James V. Dick
Kristine J. Dunne
Peter B. Edelman
Joseph D. Edmondson, Jr.
Benjamin C. Eggert
Margaret Feinstein
Laura A. Foggan
John A. Freedman
Mary E. Gately
Eugene I. Goldman
Karen T. Grisez
Stephen F. Hanlon

Sandra M. Hanna
Herbert J. Hansell
Matthew S. Hellman
Anthony Herman
Peter B. Hutt II
Matthew L. Jacobs
James W. Jones
Robert E. Juceam
Robert H. Kapp
Andrew T. Karron
William J. Kolasky
Stuart J. Land
Terry F. Lenzner
Jennifer G. Levy
Jerome B. Libin
Andrew H. Marks 
August Matteis, Jr.
Helen K. Michael
Paul R. Monsees
Homer E. Moyer, Jr.
John W. Nields, Jr.
John E. Nolan
John L. Oberdorfer
Thomas P. Olson
Joseph N. Onek

Alan A. Pemberton
Steven J. Pollak
Steven G. Reade
Paul S. Reichler
Ana C. Reyes
John Townsend Rich
Donald J. Ridings
William L. Robinson
Stanley J. Samorajczyk
Edward S. Scheideman lll
Michael A. Schlanger
Harold L. Segall
Joseph M. Sellers
Harry R. Silver
Charles J. Simpson, Jr.
Steven M. Sprenger
Jonice Gray Tucker
Seth A. Tucker
Leslie M. Turner
Theodore Voorhees, Jr.
Barbara S. Wahl
Togo D. West
David F. Williams
Alan M. Wiseman

2012 Board of  Trustees

Warren T. Allen
Teresa A. Alutto-Schmidt
Lee F. Berger
Michael J. Brennan
Llezlie Green Coleman
J. Eric Crupi
Benjamin R. Davidson
Danielle M. Estrada
Eunnice H. Eun
Andrew J. Genz
David J. Gonen
Maria B. Green
Matthew K. Handley
Valerie L. Hletko
Nessa E. Horewitch
Erica Jackson

Joshua Janow
Michael D. Kass
Jennifer M. Keas
Amadou Kilkenny-Diaw
Alicia Kinsey
John L. Kolakowski
Tirzah S. Lollar
Jeny M. Maier
Laura Mancini
Tracy Mann
Marilee Miller 
W. Parker Moore
Maria L. Mullarkey
Rosanna Neil
Kristine E. Nelson
W. Brad Nes

Emily M. Pasquinelli
Skye Perryman
Elizabeth A. Reidy
Ashley R. Riveira
Stephen W. Rodger
Stephen T. Smith
Adam Sparks 
Joyce E. Taber
Katherine M. Turner
Brett A. Walter
Lodie White
Thomas J. Widor
Carter L. Williams
W. Hunter Winstead

John Bodner, Jr.
Tyrone Brown
Donald T. Bucklin
Joseph R. Caldwell, Jr.
George A. Dalley
David M. Dorsen
Allen T. Eaton
Philip A. Fleming
William A. Geoghegan

J. Patrick Hickey
Peter Barton Hutt
John C. Keeney, Jr.
Robert H. Klonoff
Bingham B. Leverich
Gerald P. Norton
Maureen O’Bryon
Raymond J. Rasenberger
John H. Schafer

Hershel Shanks
Deanne C. Siemer 
Daniel M. Singer
James A. Treanor III
Robert B. Wallace
Robert P. Watkins III
Howard P. Willens 
Paul M. Wolff

2012 ASSOCIATE TRUSTEES

2012 BOARD OF TRUSTEES EMERITUS
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Corporate Advisory Board
The Washington Lawyers’ Committee launched the Corporate Advisory Board 
(CAB) in 2010 to take fuller advantage of all the legal business community has to 
offer the Committee — perspective, advice and industry intelligence. In addition, 
CAB firms now work alongside WLC and co-counsel attorneys, providing legal 
services to support and advances cases.

This year, the Board of Directors expanded the opportunitiy for more companies 
to become involved with the WLC throughout the year by offering three levels of 
CAB participation — Leadershiop Level at $25,000; Partner Level at $10,000; and, 
Associate Level at $5,000 per year.

Current CAB member companies (as of 6/11/12):

Leadership Level:
FTI Consulting Inc., Jason Frankl - Chair

Associate Level:
Deloitte, J. Donald Fancher
Discovery Services LLC, Ashish S. Prasad
Tower Legal Solutions, Raoul E. Mills
Veris Consulting, Inc., Arturo Caraballo

In addition to the CAB, the Committee welcomes the support of companies that 
sponsor its annual events, such as the Branton Awards Luncheon. The sponsors of 
this June event help honor those who have demonstrated a lifetime commitment to 
civil rights advocacy, as well as recognize the law firms that have worked alongside 
the Committee to achieve significant legal successes in the the past year.

The Board’s Corporate Outreach Committee is Co-Chaired by:

Lewis S. Wiener, Sutherland LLP
Charles F. Walker, Skadden, Arps, Slate, Meagher & Flom LLP
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Washington Lawyers’ Committee Staff
Roderic V.O. Boggs Executive Director

Rhonda Cunningham Holmes Deputy Director
Rochelle D. Jones Chief Financial Officer

Da’aga Hill Bowman Director, Foundation Outreach and Public Information
Teresa J. Larson Corporate Outreach

Barbara A. Schmidt Assistant to the Executive Director
Thelma Goodwin Bookkeeper

Renee Brandon Receptionist

EQUAL EMPLOYMENT OPPORTUNITY PROJECT
Emily B. Read Project Director

Amy Tannenbaum Paralegal

FAIR HOUSING PROJECT
Megan K. Whyte Project Director

Peter Spring Paralegal

IMMIGRANT AND REFUGEE RIGHTS PROJECT
Laura E. Varela Project Director 

Ruth Spivack Paralegal
Chris Hansen Paralegal

DC PUBLIC SCHOOL PARTNERSHIPS PROJECT
Kent Withycombe Special Counsel

Elinor Hart Coordinator

DISABILITY RIGHTS PROJECT
E. Elaine Gardner Project Director

Jason Kim Paralegal

DC PRISONERS’ PROJECT
Philip Fornaci Project Director 

Deborah M. Golden Staff Attorney
Ivy Finkenstadt Staff Attorney

Stacey Litner Paralegal

SENIOR COUNSEL
Robert M. Bruskin
Isabelle Thabault
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The accomplishments of the Washington Lawyers’ Committee are made possible by 
the generous support of over 140 area law firms and corporate legal departments. 
Firms that have participated in the Committee’s work through the volunteer efforts 
of individual attorneys, school partnerships and/or provided financial support over 
the past year are listed below:

Akin Gump Strauss Hauer & Feld LLP

Andrews Kurth LLP

Arent Fox LLP

Arnold & Porter LLP

Baach Robinson & Lewis PLLC

Bailey & Ehrenberg PLLC

Baker Hostetler LLP

Baker Botts L.L.P.

Ballard Spahr LLP

Banner & Witcoff, Ltd.

Beveridge & Diamond, P.C.

Blank Rome LLP

Boies, Schiller & Flexner, L.L.P.

Law Offices of Charles R. Both

Bracewell & Giuliani LLP

Brown Rudnick LLP

Bryan Cave LLP

BuckleySandler LLP

Cadwalader, Wickersham & Taft LLP

Cameron & Hornbostel LLP

Caplin & Drysdale, Chartered

Carr Maloney PC 

Chadbourne & Parke LLP

Clearspire Law Co., LLC

Cleary Gottlieb Steen & Hamilton LLP

Coburn & Coffman PLLC

Cohen, Milstein, Sellers & Toll, P.L.L.C.

Covington & Burling LLP

Crowell & Moring LLP

Davis Wright Tremaine LLP

Debevoise & Plimpton LLP

Dechert LLP

Derfner, Altman & Wilborn, LLC

Dickstein Shapiro LLP

DLA Piper LLP (US)

Dow Lohnes PLLC

Drinker Biddle & Reath LLP

Eaton & McClellan

Epstein Becker & Green, P.C.

Fannie Mae’s Corporate Legal Department

Farr, Miller & Washington, LLC

Feldesman Tucker Leifer Fidell LLP

Finnegan, Henderson, Farabow, 

 Garrett & Dunner, L.L.P.

Fish & Richardson P.C.

Foley & Lardner LLP

Foley Hoag LLP

Fried, Frank, Harris, Shriver 
& Jacobson LLP

Fulbright & Jaworski L.L.P.

Garvey Schubert Barer 

Gibson, Dunn & Crutcher LLP

Gilbert LLP

Goodwin Procter LLP

Gray Plant Mooty

Greenberg Traurig, L.L.P.

Groom Law Group, Chartered

Harkins Cunningham LLP

Heller Huron Chertkof Lerner Simon 

 & Salzman, PLLC

Hogan Lovells US LLP

Holland & Knight LLP

Hollingsworth LLP 

Hughes Hubbard & Reed LLP

Hunton & Williams LLP

Hyatt & Weber, P.A. 

Jenner & Block LLP

Jones Day

Jorden Burt LLP

Joy Leong Law

Supporting Law Firms 
and Corporate Legal Departments
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K & L Gates LLP

Kalijarvi, Chuzi & Newman, P.C.

Kator, Parks & Weiser P.L.L.C.

Katten Muchin Rosenman LLP

Kaye Scholer LLP

Keller and Heckman LLP

Kelley Drye & Warren LLP

Kilpatrick, Townsend & Stockton LLP

King & Spalding LLP

Kirkland & Ellis LLP

Kuder Smollar & Freidman, P.C.

Latham & Watkins LLP

Lerch, Early & Brewer, Chtd.

Lewis Baach PLLC

Linowes and Blocher LLP

Lippman, Semsker & Salb LLC

Mayer Brown LLP

McCollum & Associates 

McDermott Will & Emery LLP

McKenna Long & Aldridge LLP

Milbank, Tweed, Hadley & McCloy LLP

Miller & Chevalier Chartered

Mintz, Levin, Cohn, Ferris, Glovsky 

 & Popeo, P.C.

Morgan, Lewis & Bockius LLP

Morrison & Foerster LLP

Nixon & Vanderhye P.C.

Oliff & Berridge, PLC

O’Melveny & Myers LLP

Orrick, Herrington & Sutcliffe LLP

Patton Boggs LLP

Paul Hastings LLP

Paul, Weiss, Rifkind, Wharton 

 & Garrison LLP

Pepper Hamilton, L.L.P.

Perkins Coie LLP

Pierce Atwood LLP

Pillsbury Winthrop Shaw Pittman LLP

Reed Smith LLP

Relman, Dane & Colfax PLLC

Ropes & Gray LLP

Law Office of Stanley J. Samorajczyk

Schertler & Onorato, L.L.P.

Seyforth Shaw LLP

Shearman & Sterling LLP

Sheppard, Mullin, Richter & Hampton LLP

Shook, Hardy & Bacon, L.L.P.

Shulman, Rogers, Gandal, Pordy 

 & Ecker, P.A.

Sidley Austin LLP

Skadden, Arps, Slate, Meagher & Flom LLP

SNR Denton 

Spiegel & McDiarmid

Spiva & Hartnett LLP

Sprenger + Lang, PLLC

Squire, Sanders & Dempsey, L.L.P.

Steptoe & Johnson LLP

Sullivan & Cromwell LLP

Sutherland Asbill & Brennan LLP

Terris, Pravlik & Millian, LLP

Thatcher Law Firm, L.L.C.

Trainum, Snowdon & Deane, P.C.

Troutman Sanders LLP

Van Ness Feldman

Venable LLP

Victor M. Glasberg & Associates

Vinson & Elkins L.L.P.

Weil, Gotshal & Manges LLP

White & Case LLP

Whiteford, Taylor & Preston

Wiggins, Childs, Quinn & Pantazis, LLC

Wiley Rein LLP

Williams & Connolly LLP

Willkie Farr & Gallagher LLP

Wilmer Cutler Pickering Hale and Dorr LLP

Wilson, Elser, Moskowitz, Edelmlan  
& Dicker LLP

Winston & Strawn LLP

Zuckerman Spaeder LLP

Zuckert, Scoutt & Rasenberger, L.L.P.

Supporting Law Firms (continued)
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Foundation and Corporate Supporters
The Washington Lawyers’ Committee acknowledges the following corporations and 
foundations for their contributions and commitments to Committee Projects and 
Programs this year:

 
BET Network

John Burke Memorial Fund

The Morris and Gwendolyn Cafritz Foundation

Consumer Health Foundation

Corina Higginson Trust

The Dimick Foundation

The District of Columbia Bar Foundation

Aaron and Cecile Goldman Foundation

Government Scientific Source, Inc.

The Hanley Foundation

Hattie M. Strong Foundation

The Herb Block Foundation

The Kiplinger Foundation, Inc.

Anthony F. Lucas-Spindletop Foundation

The Meyer Foundation

Public Welfare Foundation

TD Bank Charitable Foundation

Washington Gas

George Wasserman Family Foundation, Inc.
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“ The arc of history is long,  
but it bends toward justice.”

– Dr. Martin Luther King, Jr.
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